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Break Time for Nursing Mothers

Sprouts is committed to providing reasonable breaks and space to team members who need to express breastmilk. The following policy extends to the limits of the federal PUMP Act. To the extent applicable state or local law provides greater protection, Sprouts will comply with those requirements as well.

Sprouts accommodates lactating team members by providing a reasonable amount of break time to any team member who desires to express breast milk for an infant child within the first year of the child’s life. A break will be provided each time the team member has a need to express milk. The length of the break must be reasonable under the facts and circumstances.   

The break time should, if possible, run concurrently with any break time already provided. Additional break time for pumping may be unpaid, so long as the team member is completely relieved of duties and the break time is different, in addition to, or more than the paid breaks provided to other team members. 

Sprouts will provide a space, other than a bathroom, functional for expressing milk, which is shielded from view and free from other intrusions.  The space will have a sign on or near the door indicating whether the space is in use, and the door will contain a lock. If you desire lactation accommodations, please contact your supervisor, manager, or the Human Resources department.

Team Members who believe their location is not complying with this policy must notify Sprouts by contacting LOA@sprouts.com. 
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